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Abstract

Aspiring CPA's in Illinois are now required to obtain 150 semester hours of
education prior to sitting for the exam. The additional 30 hours of education increases
the financial burden on accountancy students who decide to obtain those hours through
pursuing a Master of Accounting Science degree. Many students may look to financial
aid as a means of reducing the financial burden and base their decision to pursue a MAS
on the amount of financial aid available to them. The purpose of this study is to see if
accountancy students' responses to their likelihood of pursuing a MAS degree would be
increased if financial aid were available to them. The study also attempts to determine
the types of financial aid that have the most impact on the students' responses.
A survey instrument was used to obtain Northern Illinois University junior and
senior accountancy majors' responses to their likelihood of pursuing a MAS degree.
Employer tuition reimbursements had the most impact on student's responses regarding
their likelihood of applying to a MAS program. A full tuition scholarship and an
employer tuition reimbursement had the most impact on students' responses regarding
their likelihood of enrolling in a MAS program.

Introduction
On January 1,2001, a major event changed the accounting profession in the state
of Illinois. Everyone who desires to become a Certified Public Accountant in Illinois
must obtain 150 semester hours of education prior to sitting for the CPA exam. The
AICPA asserts that the traditional four-year undergraduate
program is no longer adequate
,
for obtaining the required knowledge and skills to become a CPA, which is why over 40
states have adopted the ISO-hour requirement. The AICPA's reasons for its claim of
inadequacy of the four-year program include that business methods have become
increasingly complex. The abundance of regulations from federal, state, and local
governments require well-educated individuals to ensure compliance. The use of more
sophisticated approaches to auditing, the increase in demand for a variety of highly
technical accounting services, and the need for greater audit efficiency all require more
knowledge to provide service. Finally, the AICP A asserts that a more expanded
knowledge base is needed for the significant increase in official accounting and auditing
pronouncements and new tax laws.
The effects of the change from 120 semester hours to 150 semester hours in
Illinois were widespread. Accounting firms were forced to decide whether to compensate
their employees for the additional required thirty hours and whether to hire people who
have not yet obtained the 150 hours. Employers are currently faced with filling the void
left by students in the graduating class of2001 who chose not to begin work right away.
Universities must provide the students with knowledge of the requirement and keep them
informed of their options to obtain the 150 hours. A university must also adapt its Master
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of Accounting Science program to include the increased number of students who will
enroll in the program.
Aspiring CPA's are impacted the most by the ISO-hour requirement.
Accountancy students are faced with many options for obtaining the required 150 hours.
Students can meet the requirement at the undergraduate level or get a bachelor's degree
and take some courses at the graduate level. For example, they can combine an
undergraduate accounting degree with a master's degree at the same school or at a
different one; combine an undergraduate degree in some other discipline with a master's
in accounting or an MBA with a concentration in accounting; or enroll in an integrated
five-year professional accounting school or program leading to a master's degree in
accounting.
Financial aid has long been an important factor in a student's decision to attend a
particular college because many students cannot afford to pay for school without any
financial assistance. Accountancy students must decide whether to obtain the semester
hours using one ofthe options described above or begin working full-time and obtain the
semester hours at a later date. Many undergraduate accountancy students are deciding to
pursue a Masters of Accounting Science degree immediately upon graduation, resulting
in a large financial burden. Students are searching for ways to alleviate that burden
through assistantships, scholarships, and employer tuition reimbursements.
This study focuses on the impact financial aid has on Northern Illinois University
Accountancy students' reported responses to questions regarding their decision to apply
to and enroll in a Master of Accounting Science program. In addition, this study attempts
to find the types of financial aid that have the greatest effect on that decision.
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The paper is organized as follows: a review of prior literature on financial aid as a
factor in a student's decision to attend college, followed by a discussion of the survey
instrument and the demographic information about the subjects. The paper continues
with a discussion of the hypotheses and data analysis, and the control variables. The
results are presented in the subsequent section, followed by the final section that provides
a summarization of results across groups and implications of this study.
Literature Review
Studies have shown that the opportunity for students to finance their college
education is an important factor in the student's decision regarding which institution to
attend and the institution's ability to recruit students. All other attributes being equal,
many students are less likely to apply to those institutions that are significantly more
expensive than the others. (Bingham, 1987) In particular, the amount of financial aid
available at a particular institution has an impact on whether students attend that
institution.

Jackson and Weathersby's

review of seven demand studies concurred that

both low tuition and student financial aid packages increase enrollment. (Bingham,

1987)

Furthermore, Chapman has found that the amount and kind of financial aid given has an
important impact on college choice behavior. (Anderson, 1981) A survey of freshman by
the University of California at Los Angeles Higher Education Research Institute found
that 33.1 percent of the 1996 freshman listed financial assistance as a "very important"
factor in selecting their college. (Geraghty, 1997)
Most of the prior research on financial aid as a factor affecting student's decisions
to attend a particular institution has focused on undergraduate enrollment. A study
conducted on GMA T registrants concluded that for many registrants, whether or not a
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graduate management school offers them financial aid is a critical determinant of their
ability to attend that school. The study showed that two-thirds of all registrants would

require some form of financial assistance to attend an MBA program. Furthermore,
employer support seems to play only a small role in their financing plans: only 15
percent of full-time students anticipate receiving any employer support. The lack of
financial resources was often cited as a reason for a delay in applying or matriculating.
(Grady, 1995) Despite the GMAT study, more research is needed on financial aid and
graduate students. Ruth Kallio of the University of Michigan emphasizes a "general lack
of research on graduate students," and states, "one area in particular that merits further
study is the effect of cost and financial aid on decisions."(Kallio, 1995)
Research Methodology and Data
Survey Instrument
I distributed a survey to Northern Illinois University Accountancy majors in 4
upper level accountancy classes. The survey was completed during the regular class
time. The survey began by asking the students about their gender, age, class, whether
they plan to sit for the CPA exam, the area of accounting they plan to work in, whether
they plan to enroll on a full or part-time basis, and whether they have already applied to
the MAS program. I asked these questions to find out whether any of these seven
variables had an impact on whether the students plan to pursue a MAS Degree at NIU.
The students were then presented with seven scenarios, each of which contained a
different type of financial aid. I manipulated the type of financial aid in each scenario
while holding all the other basic assumptions constant. The students then were asked to
respond, on a ten point scale, how likely they were to apply to the MAS program and
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how likely they were to enroll if it was assumed that they were accepted and received the
particular type of financial aid. The scale used in the study is shown in Figure 1.

Figure 1
10
absolutely

9

8

7

6
5
maybe

4

3

2

1
absolutely not

I chose to separate questions regarding their decision to apply and to enter the program
because many students are not confident about their likelihood of acceptance into the
program. For that reason, those students might be more likely to enroll if it was assumed
that they would be accepted. Refer to the appendix to view the survey that was
distributed.
Subiects
The four classes surveyed contained the majority ofNIU junior and senior
accountancy majors. One hundred eighty-six students filled out the survey and returned
it to me. Nine graduate students were eliminated from my data pool because they are
already in the M.A.S program, and it was assumed their responses would be biased. The
elimination of graduate students reduces my final sample size to 177. Demographic
information about these 177 students is presented in Table 1.
Hypotheses and Data Analysis
I used non-parametric statistical testing to analyze my data because it uses an ordinal
scale of measurement. I used an ordinal scale when I asked my participants to rank (from
1 to 10) the likelihood of applying to and enrolling in the MAS program. I used the
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numbers merely as a convenient way of representing an order of preferences. Parametric
statistical testing would not be appropriate when ordinal data is being analyzed.
Table 1 - Demographic Information
Variable
Variable Type # of Subjects Percentage
Gender:
Females
95
53.7%
Males
82
46.3%
Age:
19-23
143
80.8%
24-28
18
10.2%
29-33
8
4.5%
35-45
4
2.3%
(Blank)
4
2.3%
Class Rank:
Juniors
65
36.7%
Seniors
112
63.3%
Credit hours will have
120-126
77
43.5%
earned upon graduation:
127-139
45
25.4%
140-150
23
13.0%
Above 150
31
17.5%
(Blank)
1
0.6%
Whether they plan to sit
Yes
144
81.4%
for the CPA exam:
No
6
3.4%
Maybe
27
15.3%
The type of work environment in
Public
93
52.5%
which they plan to work:
Industry
37
20.9%
Not Sure Yet
37
20.9%
Governmental
4
2.3%
Non-For-Profit
1
0.6%
Other
2
1.1%
(Blank)
3
1.7%
Whether they expect to receive tuition Yes
53
29.9%
reimbursement from their employer: No
58
32.8%
(Blank)
66
37.3%
Whether they plan to pursue a MAS Full
98
55.4%
degree on a full or part-time basis:
Part
52
29.4%
(Blank)
27
15.3%
Whether they have already applied to Yes
27
15.3%
the MAS program at NIU:
No
149
84.2%
(Blank)
1
0.6%
In particular, I used the Wilcoxon Signed Ranks Test because it tests pairs of
observations. My hypotheses are as follows:
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There is no difference between the subjects' responses to questions
regarding their current likelihood to pursue a MAS degree and their
likelihood of applying to a MAS program if additional financial aid were
available.
I tested this hypothesis by comparing the subjects' median responses to question #9 in the
survey to their mean responses to the application question in each of the seven scenarios.
Question #9 precedes the scenarios in the survey instrument and asks, "How likely are
you to pursue a MAS degree?" The application question asks, "Having received the
information of an additional available financial aid type, how likely are you to apply to
the M.A.S. program?"
H2:

There is no difference between the subjects' responses to questions
regarding their current likelihood of pursuing a MAS degree and their
likelihood of enrolling in a MAS program, assuming they were accepted
and received additional financial aid.

I tested this hypothesis by comparing the subjects' responses to question #9 in the survey
to their responses to the enrollment question in each of the seven scenarios. The
enrollment question asks, "Assume that you have been accepted and will receive the
financial aid, how likely are you to enroll in the M.A.S. program?
H3:

There is no difference between the subjects' responses regarding the
desirability of any of the seven types of financial aid in accordance with
their decision to apply to a MAS program.
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I tested this hypothesis by comparing the median responses to the application question in
each of the seven scenarios to each other. Twenty-one comparisons were made in order
to test this hypothesis.
H4:

There is no difference between the subjects' responses regarding the
desirability of any of the seven types of financial aid in accordance with
their decision to enroll in a MAS program, assuming they are accepted and
received the financial aid.

I tested this hypothesis by comparing the median responses to the enrollment question in
each of the seven scenarios to each other. Twenty-one comparisons were made in order
to test this hypothesis.
When analyzing the data, I used a standard confidence interval of95%, or a p_
value of .05.1 This interval means that if the p-value of the compared responses is less
than .05, I can reject the null hypothesis because the p-value is in the critical or rejection

region. If I reject the null hypothesis, I am assuming that the difference between the
responses is significant.
Control Variables
The possible control variables in my study are gender, class rank, whether they plan to sit
for the CPA exam, the type of work environment they plan to work in, whether they
expect to receive tuition reimbursement from their employer, whether they plan to pursue
a MAS degree on a full or part-time basis, and whether they have already applied to
NIU's MAS program. I tested to see if any ofthese control variables had a significant

1

If the multiple comparisons

in hypothesis 3 and 4 are accounted for using a Bonferoni procedure that

adjusts for multiple tests, the level of significance is .002 (.05 divided by 21 comparisons).
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Table 2 - Tests for Control Variables
Variable
Type of Test
Gender
Mann- Whitney
Class rank
Mann- Whitney
Whether they plan to sit for the
CPA exam
Mann- Whitney
The type of work environment they
plan to work in
Kruskal- Wallis
Whether they expect to receive tuition
reimbursement from their employer
Mann- Whitney
Whether they plant to pursue a MAS
on a full or part-time basis
Mann- Whitney
Whether they have already applied to
the MAS program at NIU
Mann- Whitney

Significance
0.390
0.000
0.161
0.189
0.284
0.000
0.000

affect on the student's responses to questions regarding their decisions to pursue a MAS
Degree. Table 2 presents the results of the statistical tests for the control variables. The
variables that do not make a significant difference in subjects' responses are gender, age,
credit hours earned upon graduation, and career plans. The variables that do make a
significant difference are class, full or part-time basis, and whether the student had
already applied. Therefore, I control for these three variables when analyzing the results.
I separated the data into 8 groups: juniors/full-time (45 students), juniors/parttime (15 students), juniors/not considering a MAS degree (4 students), seniors/fulltime/applied (27 students), seniors/full-time/not applied (28 students), seniors/parttime/applied (2 students), seniors/part-time/not applied (35 students), and seniors/not
considering a MAS degree (23 students). The seniors/not considering a MAS degree are
students who did not answer question #11 on the survey that asks, "If you are considering
pursuing a MAS, will you pursue the degree on a full or part-time basis?" Juniors were
not separated by whether they applied because no juniors had yet applied. Juniors and
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seniors not considering pursuing a MAS degree were not separated by whether they
applied because none had applied.
Results
The average responses for all 177 subjects are shown in Table 3. These results
indicate the most desirable type of financial aid, with regards to their decision to apply to
the MAS program, is employer tuition reimbursement with the option of attending full or
part-time (mean=7.87).

The most desirable financial aid, with regards to their decision

to enter the program, assuming acceptance, is a full tuition scholarship requiring full-time
attendance (mean=8.30). The least desirable type of financial aid for both applying to
and entering the program is a partial scholarship requiring a full-time basis, with a mean
of5.97 and 6.58, respectively.

Table 3 - Descriptive Statistics for Financial Aid Types
Type
Teaching assistantship
Graduate assistantship
Full-tuition scholarship
Partial scholarshipFull or part-time basis
Partial scholarshipFull-time basis
Employer tuition reimbursementFull-time basis
Employer tuition reimbursementFull or part-time basis

#of
Mean Rank Mean Rank
Question
Subjects Mean Application Enrollment Median
Application
176 6.68
5
7
Enrollment
176 7.64
5
9
Application
176 6.94
4
8
Enrollment
175 7.65
4
9
Application
176 7.39
3
8
Enrollment
176 8.30
1
10
Application
176 6.57
6
7
Enrollment
176 7.20
6
8
IApplication
176 5.97
7
6
!Enrollment
174 6.58
7
7
IApplication
176 7.50
2
9
~nrollment
175 7.97
3
9
lApplication
176 7.87
1
9
IEnrollment
176 8.20
2
9
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Juniors/full-time
Juniors who are considering attending a MAS program on a full-time basis have
generally higher responses than the responses for the entire sample. Table 4 compares
the juniors/full-time initial mean responses to the question regarding their likelihood of
pursuing a MAS degree with the mean responses of their likelihood of pursuing a MAS
degree if additional financial aid were available. The p-values for those comparisons are
also displayed in Table 4. Although their responses are higher, only three types of
financial aid significantly affect juniors/full-time responses regarding applying to a MAS
program.2 Therefore, for juniors/full-time, I can reject the first null hypothesis for three
types of financial aid and accept the alternative hypothesis that states:
HIa:

There is a significant difference between the subjects' responses to

questions regarding their current likelihood of pursuing a MAS degree and
their likelihood of applying to the program if an additional partial
scholarship requiring full-time attendance, employer tuition
reimbursement requiring full-time attendance, or employer reimbursement
requiring either full or part-time attendance are available.
In other words, responses of juniors who are considering attending a MAS program on a
full-time basis indicate they would be significantly more likely to apply if either of the
employer tuition reimbursements is more available to them. The juniors/full-time
responses to the partial scholarship requiring full-time attendance are significantly lower
with the financial aid available. The lower responses may indicate that the notification of
the additional financial aid source implies a time constraint. When students were first
2 Analyzing the data using parametric t-tests produce the same results.
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asked their likelihood of pursuing a MAS degree, they probably assumed that meant at
any point in the future. When asked the same question with financial aid available,
students probably assumed that they would be required to apply to the program in the
near future. The lower responses might indicate that this form of aid does not provide
enough incentive for them to apply if they have to do so soon.
Three types of financial aid significantly affect juniors/full-time responses
regarding enrollment in a MAS program, assuming they are accepted and receive the
financial aid.3 (See Table 4) Those three include the two above (employer tuition
reimbursement requiring full-time attendance and employer reimbursement requiring
either full or part-time attendance), along with a full tuition scholarship. Therefore, I can
reject the second null hypothesis and accept the following alternative hypothesis:
H2a:

There is a significant difference between the juniors/full-time

responses to

questions regarding their current likelihood of pursuing a MAS degree and
their likelihood of enrolling in the program, assuming they are accepted
and receive an additional full-tuition scholarship, employer tuition
reimbursement

requiring full-time attendance, or employer reimbursement

requiring either full or part-time attendance.

The responses of juniors/full-time seem to indicate that the students may be more likely
to enroll if a full-tuition scholarship or employer tuition reimbursement is available. In
contrast to the application question, the partial scholarship requiring full-time attendance
does not significantly affect their responses regarding their likelihood of enrolling in the
program. Juniors/full-time responses with the other three types of financial aid (teaching
and graduate assistantship and partial scholarship allowing full or part-time attendance)
3 Analyzing the data using parametric t-tests produce the same results.
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may not be significantly higher because juniors might not be sure yet how important the
financial aid is to their ability to attend school for an extra year.

Table 4 - Comparison of Initial Responses to Question Regarding Likelihood of Pursuing
MAS to Responses to Same Question With the Financial Aid
Juniors/full-time (sample size = 45)
Mean of MAS Mean of MAS
Question
Question
Without
With Financial
Type of Financial Aid in Comparison
Question
Financial Aid
Aid
P-value
Teaching assistantship
Application
8.80
8.51
0.292
Enrollment
8.80
8.89
0.873
Graduate assistantship
Application
8.80
8.53
0.311
Enrollment
8.80
8.91
0.650
Full-tuition scholarship
Application
8.80
9.07
0.185
Enrollment
8.80
9.58
*0.000
Partial scholarshipApplication
8.80
8.47
0.139
Full or part-time basis
Enrollment
8.80
8.84
0.834
Partial scholarshipApplication
8.80
8.20
*0.014
Full-time basis
Enrollment
8.80
8.60
0.233
Employer tuition reimbursementApplication
8.80
9.16
*0.030
Full-time basis
Enrollment
8.80
9.44
*0.002
Employer tuition reimbursementApplication
8.80
9.33
*0.014
Full or part-time basis
Enrollment
8.80
9.44
*0.002
* = significant difference
I compared all the possible combinations of financial aid types to test the third
hypothesis. Table 5 presents the 21 individual comparisons for the seven types of
financial aid, tested for both the application and enrollment questions. Out of the 21
financial aid comparisons for juniors/full-time regarding application to a MAS program,
13 comparisons reveal a significant difference in desirability between financial aid types.
For example, juniors/full-time responses indicate that they do not regard a teaching
assistantship to be any more desirable than a graduate assistantship. Therefore, the third
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null hypothesis can be rejected and the following alternative hypothesis can be accepted
for those 13 financial aid comparisons:
H3a:

There is a significant difference between the juniors/full-time

responses

regarding the desirability of the seven types of financial aid in accordance
with their decision to apply to a MAS program.
I also compared all the possible combinations of financial aid types to test the
fourth hypothesis. The number of significant differences in desirability between the
financial aid types is the same for the juniors/full-time responses regarding application to
a MAS program and for the responses regarding enrollment in a MAS program, assuming
they are accepted and receive the financial aid. Out of the 21 financial aid comparisons
regarding enrollment in a MAS program, the same 13 comparisons reveal a significant
difference in desirability between financial aid types. (See Table 5) Therefore, the fourth
null hypothesis can be rejected and the following alternative hypothesis can be accepted:

Table 5 - Comparison of Financial Aid Types (Continued on Next Page)
Juniors/full-time (sample size = 45)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Teaching assistantship to graduate assistantship
Application
-0.02
0.714
Enrollment
-0.02
0.621
Teaching assistantship to full-tuition scholarship
Application
-0.56 *0.012
Enrollment
-0.69 *0.000
Teaching assistantship to partial scholarship Application
0.04
0.670
full or part-time basis
Enrollment
0.05
0.912
Teaching assistantship to partial scholarship Application
0.31
0.226
full-time basis
Enrollment
0.29
0.279
Teaching assistantship to employer tuition
Application
-0.65 *0.005
reimbursement - full-time basis
Enrollment
-0.55 *0.006
Teaching assistantship to employer tuition
Application
-0.82 *0.001
reimbursement - full or part-time basis
Enrollment
-0.55 *0.006
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Table 5 - Comparison of Financial Aid Types (ContinuedFrom Previous Page)
Juniors/full-time (sample size = 45)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Graduate assistantship to full-tuition scholarship
Application
-0.54 *0.012
Enrollment
-0.67 *0.002
Graduate assistantship to partial scholarship Application
0.06
0.587
full or part-time basis
Enrollment
0.07
0.681
Graduate assistantship to partial scholarship Application
0.33
0.155
full-time basis
Enrollment
0.31
0.231
Graduate assistantship to employer tuition
Application
-0.63 *0.008
reimbursement - full-time basis
Enrollment
-0.53 *0.022
Graduate assistantship to employer tuition
Application
-0.80 *0.002
reimbursement - full or part-time basis
Enrollment
-0.53 *0.022
Full-tuition scholarship to partial scholarship Application
0.60 *0.002
full or part-time basis
Enrollment
0.74 *0.001
Full-tuition scholarship to partial scholarship Application
0.87 *0.000
full-time basis
Enrollment
0.98 *0.000
Full-tuition scholarship to employer tuition
Application
-0.09
0.348
reimbursement - full-time basis
Enrollment
0.14
0.364
Full-tuition scholarship to employer tuition
Application
-0.26
0.180
reimbursement - full or part-time basis
Enrollment
0.14
0.364
Partial scholarship - full or part-time basis to
Application
0.27 *0.003
partial scholarship - full-time basis
Enrollment
0.24 *0.021
Partial scholarship - full or part-time basis to
Application
-0.69 *0.001
employer tuition reimbursement - full-time basis
Enrollment
-0.60 *0.002
Partial scholarship - full or part-time basis to
Application
-0.86 *0.000
employer tuition reimbursement - full or part-time basis Enrollment
-0.60 *0.003
Partial scholarship - full-time basis to employer
Application
-0.96 *0.000
tuition reimbursement - full-time basis
Enrollment
-0.84 *0.000
Partial scholarship - full-time basis to employer
Application
-1.13 *0.000
tuition reimbursement - full or part-time basis
Enrollment
-0.84 *0.000
Employer tuition reimbursement - full-time basis to
Application
-0.17
0.739
employer tuition reimbursement - full or part-time basis
Enrollment
0.00
1.000
* = significant difference (using alpha of .05)
Using Bonferoni, significant difference ifless than .002
H4a: There is a significant difference between the juniors/full-time responses
"~

regarding the desirability of the seven types of financial aid in accordance
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with their decision to enroll in a MAS program, assuming they are
accepted and receive the financial aid.
Juniors/part-time
Juniors who are considering attending part-time had generally lower responses
than the juniors who plan to attend full-time, with regard to their responses regarding
applying to a MAS program. Two types of financial aid, partial scholarship allowing full
or part-time attendance and a partial scholarship requiring full-time attendance,
significantly affect juniors/part-time responses regarding applying to a MAS program.4
Table 6 compares the juniors/part-time initial mean responses to the question regarding
their likelihood of pursuing a MAS degree with the mean responses of their likelihood of
pursuing a MAS degree if additional financial aid were available. The p-values for those
comparisons are also displayed in Table 6. The following alternative hypothesis can be
accepted:
H1a:

There is a significant difference between the juniors/part-time

responses to

questions regarding their current likelihood of pursuing a MAS degree and

their likelihood of applying to the program if an additional partial
scholarship allowing full or part-time attendance or a partial scholarship
requiring a full-time attendance are available.
The juniors/part-time responses indicate that they may be less likely to apply to the
program if the partial scholarships are available. There may be less incentive for
juniors/part-time to apply to a MAS program if the partial scholarship requiring full-time
attendance is available because the students would not be eligible for the scholarship if
they still wanted to pursue the MAS degree on a part-time basis. There may be less
4

Only non-parametric testing was used due to the small sample size.
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incentive for juniors/part-time to apply if the partial scholarship allowing full or part-time
attendance is available because they would have to apply in the near future. Juniors/parttime responses also may be lower because the sample responses (15 for juniors/part-time
and 45 for juniors/full-time) are much lower.
Two types of financial aid significantly affect juniors/part-time responses
regarding enrollment in a MAS program, assuming they are accepted and receive the
financial aid. 5 (See Table 6) Juniors/part-time

responses to their likelihood of enrolling

in the program assuming they receive an employer tuition reimbursement allowing full or
part-time attendance are significantly higher than their initial responses without the
reimbursement. Their responses to their likelihood of enrolling assuming they receive a
partial scholarship requiring full-time attendance are significantly lower than their initial
responses without the scholarship. Therefore, I can reject the second null hypothesis and
accept the following alternative hypothesis:
H2a:

There is a significant difference between the juniors/part-time

responses to

questions regarding their current likelihood of pursuing a MAS degree and

their likelihood of enrolling in the program, assuming they are accepted
and receive an additional partial scholarship requiring full-time attendance
or ap.employer reimbursement allowing full or part-time attendance.
Similar to the application question, there may be less incentive for juniors/part-time to
enroll in a MAS program if the partial scholarship requiring full-time attendance is
available because the students would not be eligible for the scholarship if they still
wanted to attend a MAS program on a part-time basis. The responses from juniors who

5

Only non-parametric testing was used due to the small sample size.
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are not considering pursuing a MAS degree are not analyzed because the sample size (4)
is too small.
Table 6 - Comparisonoflnitial Responses to QuestionRegarding Likelihood of Pursuing
MAS to Responses to Same Question With the Financial Aid
Juniors/part-time (sample size = 15)
Mean of MAS Mean of MAS
Question
Question
Without
With Financial
Type of Financial Aid in Comparison Question
# of Subjects Financial Aid
Aid
P-value
Teaching assistantship
Application
15
7.88
7.20
0.267
Enrollment
15
7.88
8.27
0.501
Graduate assistantship
Application
15
7.88
6.73
0.111
Enrollment
15
7.88
7.80
0.857
Full-tuition scholarship
Application
15
7.88
7.00
0.072
Enrollment
15
7.88
8.27
0.607
Partial scholarshipApplication
15
7.88
6.67 *0.006
Full or part-time basis
Enrollment
15
7.88
7.33
0.359
Partial scholarshipApplication
15
7.88
5.13 *0.001
Full-time basis
Enrollment
14
7.88
5.86 *0.017
Employer tuition reimbursementApplication
15
7.88
8.13
0.553
Full-time basis
Enrollment
15
7.88
8.53
0.227
Employer tuition reimbursement- Application
15
7.88
8.53
0.150
Full or part-time basis
Enrollment
15
7.88
9.13 *0.020
* = significant difference
I again compared all the possible combinations of financial aid types to test the
third hypothesis. Table 7 presents the 21 individual comparisons for the seven types of
financial aid, for both the application and enrollment questions. Out of the 21 financial
aid comparisons for the juniors/part-time regarding application to a MAS program, 10
comparisons reveal a significant difference in desirability between financial aid types.
Therefore, the third null hypothesis can be rejected and the following alternative
hypothesis can be accepted for those 13 financial aid comparisons:
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H3a:

There is a significant difference between the juniors/part-time

responses

regarding the desirability of the seven types of financial aid in accordance

with their decision to apply to a MAS program.
I also compared all the possible combinations of financial aid types to test the
fourth hypothesis. The significant differences in desirability when testing for the third
hypothesis are nearly the same as for the juniors/part-time responses regarding
emollment in a MAS program, assuming they are accepted and receive the financial aid.
Out of the 21 financial aid comparisons regarding emollment in a MAS program, 12
comparisons reveal a significant difference in desirability between financial aid types.
(See Table 7) Therefore, the fourth null hypothesis can be rejected and the following
alternative hypothesis can be accepted:
H4a:

There is a significant difference between the juniors/part-time

responses

regarding the desirability of the seven types of financial aid in accordance
with their decision to emoll in a MAS program, assuming they are
accepted and receive the financial aid.
Table 7 - Comparison of Financial Aid Types (Continued on Next Page)
Juniors/part-time (sample size = 15)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Teaching assistantship to graduate assistantship
Application
0.47
0.233
Emollment
0.47
0.343
Teaching assistantship to full-tuition scholarship
Application
0.20
0.721
Enrollment
0.00
0.952
Teaching assistantship to partial scholarship Application
0.53
0.452
full or part-time basis
Enrollment
0.94
0.121
Teaching assistantship to partial scholarship Application
2.07 *0.008
full-time basis
Enrollment
2.41 *0.005
Teaching assistantship to employer tuition
Application
-0.93
0.261
reimbursement - full-time basis
Enrollment
-0.26
0.796
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Table 7 - Comparison of Financial Aid Types (Continued From Previous Page)
Juniors/part-time (sample size = 15)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types
Teaching assistantship to employer tuition
Application
-1.33
reimbursement - full or part-time basis
Enrollment
-0.86
Graduate assistantship to full-tuition scholarship
Application
-0.27
Enrollment
-0.47
Graduate assistantship to partial scholarship Application
0.06
full or part-time basis
Enrollment
0.47
Graduate assistantship to partial scholarship Application
1.60
full-time basis
Enrollment
1.94
Graduate assistantship to employer tuition
Application
-1.40
reimbursement - full-time basis
Enrollment
-0.73
Graduate assistantship to employer tuition
Application
-1.80
reimbursement - full or part-time basis
Enrollment
-1.33
Full-tuition scholarship to partial scholarship Application
0.33
full or part-time basis
Enrollment
0.94
Full-tuition scholarship to partial scholarship Application
1.87
full-time basis
Enrollment
2.41
Full-tuition scholarship to employer tuition
Application
-1.13
reimbursement - full-time basis
Enrollment
-0.26
Full-tuition scholarship to employer tuition
Application
-1.53
reimbursement - full or part-time basis
Enrollment
-0.86
Partial scholarship - full or part-time basis to
Application
1.54
partial scholarship - full-time basis
Enrollment
1.47
Partial scholarship - full or part-time basis to
Application
-1.46
employer tuition reimbursement - full-time basis
Enrollment
-1.20
Partial scholarship - full or part-time basis to
Application
-1.86
employer tuition reimbursement - full or part-time basis Enrollment
-1.80
Partial scholarship - full-time basis to employer
Application
-3.00
tuition reimbursement - full-time basis
Enrollment
-2.67
Partial scholarship - full-time basis to employer
Application
-3.40
tuition reimbursement - full or part-time basis
Enrollment
-3.27
Employer tuition reimbursement - full-time basis to
Application
-0.40
employer tuition reimbursement - full or part-time basis Enrollment
-0.60
* = significant difference (using alpha of .05)
Using Bonferoni, significant difference if less than .002

P-value
0.073
0.152
0.639
0.355
0.855
0.223
*0.008
*0.003
0.053
0.153
*0.010
*0.019
0.582
0.154
*0.003
*0.003
0.098
0.379
*0.032
0.094
*0.004
*0.003
*0.042
*0.030
*0.006
*0.003
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*0.002

*0.003
*0.001
*0.001
0.165
*0.007

Seniors/full-time/ applied
The responses by seniors/full-time/applied are not included in relation to
hypotheses 1 and 2 because I am not interested in these differences. The purpose of this
study is to look at how financial aid affects students' responses to their likelihood of
applying to a MAS program. If a student has applied, the likelihood of him applying to
the program has already been determined. Therefore, the responses by seniors who have
already applied are not analyzed.
I compared all the possible combinations of financial aid types to test the third
hypothesis for seniors/full-time/applied.

Table 9 presents the 21 individual comparisons

for the seven types of financial aid, tested for both the application and enrollment
questions. Out of the 21 financial aid comparisons for the seniors/full-time/applied
regarding application to a MAS program, 8 comparisons reveal a significant difference in
desirability between financial aid types. Therefore, the third null hypothesis can be

rejected and the following alternative hypothesis can be accepted for those 8 financial aid
compansons:
H3a:

There is a significant difference between the seniors/full-time/applied
responses regarding the desirability of the seven types of financial aid in
accordance with their decision to apply to a MAS program.

I also compared all the possible combinations of financial aid types to test the
fourth hypothesis. The number of significant differences in desirability when testing the
third hypothesis is nearly the same as for the seniors/full-time/applied responses
regarding enrollment in a MAS program, assuming they are accepted and receive the
financial aid. Out of the 21 financial aid comparisons regarding enrollment in a MAS
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program, 7 comparisons reveal a significant difference in desirability between financial
aid types. (See Table 9) The comparisons that reveal a significant difference in
seniors/full-time/applied responses in accordance with their decision to enroll in the
program do vary, though, with the comparisons in accordance with their decision to
apply. Regardless, the fourth null hypothesis can be rejected and the following
alternative hypothesis can be accepted:
84a:

There is a significant difference between the seniors/full-time/applied
responses regarding the desirability of the seven types of financial aid in
accordance with their decision to enroll in a MAS program, assuming they
are accepted and receive the financial aid.

Table 9 - Comparison of Financial Aid Types (Continued on Next Page)
Seniors/full-time/applied (sample size = 27)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Teaching assistantship to graduate assistantship
Application
-0.40
0.102
Enrollment
-0.37
0.234
Teaching assistantship to full-tuition scholarship Application
-1.22
*0.034
Enrollment
-1.00
*0.008
Teaching assistantship to partial scholarship Application
-0.33
0.700
full or part-time basis
Enrollment
-0.15
0.753
Teaching assistantship to partial scholarship Application
-0.44
0.658
full-time basis
Enrollment
-0.15
0.819
Teaching assistantship to employer tuition
Application
-1.15
*0.017
reimbursement - full-time basis
Enrollment
-0.82
*0.018
Teaching assistantship to employer tuition
Application
-1.03
0.076
reimbursement - full or part-time basis
Enrollment
-0.56
0.159
Graduate assistantship to full-tuition scholarship Application
-0.82
0.184
Enrollment
-0.63
*0.040
Graduate assistantship to partial scholarship Application
0.07
0.519
full or part-time basis
Enrollment
0.22
0.671
Graduate assistantship to partial scholarship Application
-0.04
0.688
full-time basis
Enrollment
0.22
0.548
Graduate assistantship to employer tuition
Application
-0.75
*0.048
reimbursement - full-time basis
Enrollment
-0.45
0.089
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Table 9 - Comparison of Financial Aid Types (Continued From Previous Page)
Seniors/full-time/applied (sample size = 27)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Graduate assistantship to employer tuition
Application
-0.63
0.212
reimbursement - full or part-time basis
Enrollment
-0.19
0.339
Full-tuition scholarship to partial scholarship Application
0.89 *0.011
full or part-time basis
Enrollment
0.85 *0.005
Full-tuition scholarship to partial scholarship Application
0.78 *0.020
full-time basis
Enrollment
0.85 *0.003
Full-tuition scholarship to employer tuition
Application
0.07
0.714
reimbursement - full-time basis
Enrollment
0.18
0.160
Full-tuition scholarship to employer tuition
Application
0.19
0.597
reimbursement - full or part-time basis
Enrollment
0.44
0.077
Partial scholarship - full or part-time basis to
Application
-0.11
0.380
partial scholarship - full-time basis
Enrollment
0.00
1.000
Partial scholarship - full or part-time basis to
Application
-0.82 *0.033
employer tuition reimbursement - full-time basis
Enrollment
-0.67 *0.039
Partial scholarship - full or part-time basis to
Application
-0.70
0.057
employer tuition reimbursement - full or part-time basis
Enrollment
-0.41
0.217
Partial scholarship - full-time basis to employer
Application
-0.71 *0.035
tuition reimbursement - full-time basis
Enrollment
-0.67 *0.017
Partial scholarship - full-time basis to employer
Application
-0.59 *0.044
tuition reimbursement - full or part-time basis
Enrollment
-0.41
0.123
Employer tuition reimbursement - full-time basis to
Application
0.12
0.675
employer tuition reimbursement - full or part-time basis
Enrollment
0.26
0.301
* = significant difference (using alpha of .05)
Using Bonferoni, significant difference ifless than .002
Seniors/full-time/not applied
Seniors who are considering attending full-time and had not yet applied had
generally lower responses regarding applying to the program than those who had applied.
Table 10 compares the seniors/full-time/not applied initial mean responses to the question
regarding their likelihood of pursuing a MAS degree with their mean responses to their
likelihood of pursuing a MAS degree if additional financial aid were available. The p_
values for those comparisons are also displayed in Table 10. There are not any types of
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financial aid that significantly affect seniors/full-time/not applied responses regarding
applying to a MAS program.6 Therefore, for seniors/full-time/not applied, I cannot reject
the first null hypothesis that states:
Ht:

There is no difference between the subjects' responses to questions
regarding their current likelihood to pursue a MAS degree and their
likelihood of applying to a MAS program if additional financial aid were
available.

The seniors/full-time/not applied responses to all of the types of financial aid seem to
indicate that the reasons for those students not applying to NIU's MAS program are
substantial enough to keep their decision not to apply to a MAS program, despite the
additional financial aid. In addition, in comparison to juniors, many seniors/full-time/not

applied probably had already made up their mind not to pursue a MAS degree, so their
responses regarding applying to the program would be lower.
A full tuition scholarship significantly affects seniors/full-time/not

applied

responses regarding enrolling in a MAS program, assuming they are accepted and receive
the financial aid.7 (See Table 10) Therefore, for seniors/full-time/not applied, I can reject
the second null hypothesis and accept the following alternative hypothesis:
H2a:

There is a significant difference between the seniors/full-time/not

applied

responses to questions regarding their current likelihood of pursuing a
MAS degree and their likelihood of enrolling in the program, assuming
they are accepted and receive an additional full-tuition scholarship.

6

7

Analyzing the data using parametric t-tests produce the same results.
Analyzing the data using parametric t-tests produce the same results.
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The higher responses to the full tuition scholarship regarding enrolling over applying to

the program seem to indicate that many seniors, who had not yet applied, are not
confident about their likelihood of being accepted into a MAS program.
Table 10 - Comparison ofInitial Responses to Question Regarding Likelihood of Pursuing
MAS to Responses to Same Question With the Financial Aid
Seniors/full-time/not applied (sample size = 28)
Mean of MAS Mean of MAS
Question
Question
Without
With Financial
Type of Financial Aid in Comparison Question
# of Subjects Financial Aid
Aid
P-value
Teaching assistantship
Application
28
7.71
7.36
0.628
Enrollment
28
7.71
8.89
0.060
Graduate assistantship
Application
28
7.71
8.50
0.155
Enrollment
27
7.71
8.93
0.097
Full-tuition scholarship
Application
28
7.71
8.46
0.140
Enrollment
28
7.71
9.32 *0.004
Partial scholarshipApplication
28
7.71
7.14
0.253
Full or part-time basis
Enrollment
28
7.71
7.75
0.887
Partial scholarshipApplication
28
7.71
6.82
0.118
Full-time basis
Enrollment
28
7.71
7.32
0.367
Employer tuition reimbursementApplication
28
7.71
8.18
0.430
Full-time basis
Enrollment
28
7.71
8.46
0.210
Employer tuition reimbursementApplication
28
7.71
8.07
0.492
Full or part-time basis
Enrollment
28
7.71
8.50
0.176
* = significant difference
As I did with the other groups of students, I compared all the possible
combinations of financial aid types to test the third hypothesis. Table 11 presents the 21
individual comparisons for the seven types of financial aid, tested for both the application
and enrollment questions. Out of the 21 financial aid comparisons for the seniors/fulltime/not applied regarding application to a MAS program, 10 comparisons reveal a
significant difference in desirability between financial aid types. Therefore, the third null
hypothesis can be rejected and the following alternative hypothesis can be accepted for
those 10 financial aid comparisons:
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H3a:

There is a significant difference between the seniors/full-time/not applied
responses regarding the desirability of the seven types of financial aid in
accordance with their decision to apply to a MAS program.

I also compared all the possible combinations of financial aid types to test the
fourth hypothesis. Twelve of the 21 financial aid comparisons regarding enrollment in a
MAS program reveal a significant difference in desirability between financial aid types.
(See Table 11) The twelve significant comparisons in seniors/full-time/not applied
responses in accordance with their decision to enroll in the program are not the same as
the significant comparisons based on their decision to apply. Regardless, the fourth null
hypothesis can be rejected and the following alternative hypothesis can be accepted:
H4a:

There is a significant difference between the seniors/full-time/not applied
responses regarding the desirability of the seven types of financial aid in
accordance with their decision to enroll in a MAS program, assuming they
are accepted and receive the financial aid.

Seniors/part-time/not applied
Table 12 compares the seniors/part-time/not applied initial mean responses to the
question regarding their likelihood of pursuing a MAS degree with their mean responses
to their likelihood of pursuing a MAS degree if additional financial aid were available.
The p-values for those comparisons are also displayed in Table 12. Two types of
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Table 11 - Comparison of Financial Aid Types (Continued on Next Page)
Seniors/full-time/not applied (sample size = 28)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types
Teaching assistantship to graduate assistantship
Application
-1.14
Enrollment
-0.04
Teaching assistantship to full-tuition scholarship
Application
-1.10
Enrollment
-0.43
Teaching assistantship to partial scholarship Application
0.22
full or part-time basis
Enrollment
1.14
Teaching assistantship to partial scholarship Application
0.54
full-time basis
Enrollment
1.57
Teaching assistantship to employer tuition
Application
-0.82
reimbursement - full-time basis
Enrollment
0.43
Teaching assistantship to employer tuition
Application
-0.71
reimbursement - full or part-time basis
Enrollment
0.39
Graduate assistantship to full-tuition scholarship
Application
0.04
Enrollment
-0.39
Graduate assistantship to partial scholarship Application
1.36
full or part-time basis
Enrollment
1.18
Graduate assistantship to partial scholarship Application
1.68
full-time basis
Enrollment
1.61
Graduate assistantship to employer tuition
Application
0.32
reimbursement - full-time basis
Enrollment
0.47
Graduate assistantship to employer tuition
Application
0.43
reimbursement - full or part-time basis
Enrollment
0.43
Full-tuition scholarship to partial scholarship Application
1.32
full or part-time basis
Enrollment
1.57
Full-tuition scholarship to partial scholarship Application
1.64
full-time basis
Enrollment
2.00
Full-tuition scholarship to employer tuition
Application
0.28
reimbursement - full-time basis
Enrollment
0.86
Full-tuition scholarship to employer tuition
Application
0.39
reimbursement - full or part-time basis
Enrollment
0.82
Partial scholarship - full or part-time basis to
Application
0.32
Ipartial scholarship - full-time basis
Enrollment
0.43
Partial scholarship - full or part-time basis to
Application
-1.04
emplover tuition reimbursement - full-time basis
Enrollment
-0.71
Partial scholarship - full or part-time basis to
Application
-0.93
employer tuition reimbursement - full or part-time basis Enrollment
-0.75

P-value
*0.045
0.719
*0.036
0.249
0.421
*0.005
0.387
*0.001
0.302
0.221
0.452
0.128
0.661
0.101
*0.003
*0.002
*0.002
*0.001
0.583
0.311
0.261
0.310
*0.003
*0.000
*0.002
*0.000
0.714
*0.029
0.200
*0.020
0.194
*0.003
*0.011
0.070
*0.013
*0.028

27

Table 11 - Comparison of Financial Aid Types (Continued From Previous Page)
Seniors/full-time/not applied (sample size = 28)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Partial scholarship - full-time basis to employer
Application
-1.36 *0.002
tuition reimbursement - full-time basis
Enrollment
-1.14 *0.009
Partial scholarship - full-time basis to employer
Application
-1.25 *0.001
tuition reimbursement - full or Dart-time basis
Enrollment
-1.18 *0.003
Employer tuition reimbursement - full-time basis to
Application
0.11
0.219
employer tuition reimbursement - full or part-time basis
Enrollment
-0.04
1.000
* = significant difference (using alpha of .05)
Using Bonferoni, significant difference if less than .002
financial aid, partial scholarship requiring full-time attendance and employer tuition
reimbursement allowing full or part-time attendance, significantly affect seniors/parttime/not applied responses regarding applying to a MAS program.8 Therefore, for
seniors/part-time/not applied, I can reject the first null hypothesis and accept the
following alternative hypothesis:
H1a:

There is a significant difference between the seniors/part-time/not

applied

responses to questions regarding their current likelihood to pursue a MAS

degree and their likelihood of applying to the program if an additional
partial scholarship requiring full-time attendance or employer tuition
reimbursement

allowing full or part-time attendance are available.

The seniors/part-time/not applied responses to the question regarding their likelihood of
applying to a MAS program if the partial scholarship were available are significantly
lower than their initial responses without the scholarship. These results indicate that
there may be less incentive for juniors/part-time to enroll in a MAS program ifthe partial

8

Analyzing the data using parametric t-tests produce the same results.
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scholarship requiring full-time attendance is available because the students would not be
eligible for the scholarship ifthey still wanted to attend a MAS program on a part-time
basis. It is not surprising that the seniors/part-time/not applied responses to the employer
tuition reimbursement allowing full or part-time are significantly higher because that type
of financial aid allows the seniors/part-time/not applied to attend the program part-time.
Four types of financial aid (partial scholarship requiring full-time attendance, full

tuition scholarship, employer tuition reimbursement requiring full-time attendance, and
employer tuition reimbursement allowing full or part-time attendance) significantly affect
seniors/part-time/not applied responses regarding enrolling in a MAS program, assuming
they are accepted and receive the financial aid.9 (See Table 12) Therefore, for

seniors/part-time/not applied, I can reject the second null hypothesis and accept the
following alternative hypothesis:
H2a:

There is a significant difference between the seniors/part-time/not

applied

responses to questions regarding their current likelihood of pursuing a

MAS degree and their likelihood of enrolling in the program, assuming
they are accepted and receive an additional full-tuition scholarship, partial
scholarship requiring full-time attendance, employer tuition
reimbursement allowing full or part-time attendance, or employer tuition
reimbursement requiring full-time attendance.
Similar to the application question, the seniors/part-time/not applied responses to the
question regarding their likelihood of enrolling in a MAS program if they received the
partial scholarship are significantly lower than their initial responses without the
scholarship. These results indicate that there may be less incentive for juniors/part-time
9

Analyzing the data using parametric t-tests produce the same results.
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to enroll in a MAS program if they received partial scholarship requiring full-time
attendance because the students would not be eligible for the scholarship if they still
wanted to attend a MAS program on a part-time basis. The results for seniors/parttime/not applied also indicate that they may be more likely to enroll in a MAS program if
they receive a full tuition scholarship or employer tuition reimbursement. The responses
from seniors who are considering part-time and who have applied are not analyzed
because the sample size (2) is too small.

Table 12 - Comparison of Initial Responses to Question Regarding Likelihood of Pursuing
MAS to Responses to Same Question With the Financial Aid
Seniors/part-time/not applied (sample size = 35)
Mean of MAS Mean of MAS
Question
Question
Without
With Financial
Type of Financial Aid in Comparison Question
Amount Financial Aid
Aid
P-value
Teaching assistantship
Application
35
5.83
5.26
0.385
Enrollment
35
5.83
6.37
0.219
Graduate assistantship
Application
35
5.83
5.06
0.156
Enrollment
35
5.83
6.20
0.469
Full-tuition scholarship
Application
35
5.83
5.57
0.836
Enrollment
35
5.83
7.31 *0.004
Partial scholarshipApplication
35
5.83
5.29
0.208
Full or part-time basis
Enrollment
35
5.83
6.26
0.231
Partial scholarshipApplication
35
5.83
3.60 *0.000
Full-time basis
Enrollment
35
5.83
4.54 *0.004
Employer tuition reimbursement- Application
35
5.83
5.91
0.731
Full-time basis
Enrollment
34
5.83
6.79 *0.030
Employer tuition reimbursement- Application
35
5.83
7.29 *0.001
Full or part-time basis
Enrollment
35
5.83
7.71 *0.000
* = significant difference
To test the third hypothesis, I again compared all the possible combinations of
financial aid types. Table 13 presents the 21 individual comparisons for the seven types
of financial aid, tested for both the application and enrollment questions. Out of the 21
financial aid comparisons for the seniors/part-time/not applied regarding application to a
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MAS program, 12 comparisons reveal a significant difference in desirability between
financial aid types. Therefore, the third null hypothesis can be rejected and the following
alternative hypothesis can be accepted for those 12 financial aid comparisons:
H3a:

There is a significant difference between the seniors/part-time/not applied
responses regarding the desirability of the seven types of financial aid in
accordance with their decision to apply to a MAS program.

I also compared all the possible combinations of financial aid types to test the
fourth hypothesis. The number of comparisons that reveal a significant difference in
responses regarding enrolling in the program are the same as for the seniors/part-time/not
applied responses regarding applying to a MAS program. Again, out of the 21 financial
aid comparisons regarding enrollment in a MAS program, 12 comparisons reveal a
significant difference in desirability between financial aid types. The comparisons that
reveal a significant difference in seniors/part-time/not applied responses in accordance
with their decision to enroll in the program do vary, though, with the comparisons in
accordance with their decision to apply. (See Table 13) Regardless, the fourth null
hypothesis can be rejected and the following alternative hypothesis can be accepted:
H4a:

There is a significant difference between the seniors/part-time/not applied
responses regarding the desirability of the seven types of financial aid in
accordance with their decision to enroll in a MAS program, assuming they
are accepted and receive the financial aid.

Seniors/not considering a MAS degree
As expected, seniors, who reported initially that they were not considering pursuing a
MAS degree, responded relatively low to the questions regarding their decision to apply

31

Table 13 - Comparison of Financial Aid Types (Continued on Next Page)
Seniors/part-time/not applied (sample size = 35)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Teaching assistantship to graduate assistantship
Application
0.20
0.666
Enrollment
0.17
0.431
Teaching assistantship to full-tuition scholarship
Application
-0.31
0.500
Enrollment
-0.94
0.080
Teaching assistantship to partial scholarship Application
-0.03
0.697
full or part-time basis
Enrollment
0.11
0.482
Teaching assistantship to partial scholarship Application
1.66 *0.000
full-time basis
Enrollment
1.83 *0.000
Teaching assistantship to employer tuition
Application
-0.65
0.197
reimbursement - full-time basis
Enrollment
-0.42
0.761
Teaching assistantship to employer tuition
Application
-2.03 *0.000
reimbursement - full or part-time basis
Enrollment
-1.34 *0.005
Graduate assistantship to full-tuition scholarship
Application
-0.51
0.198
Enrollment
-1.11 *0.015
Graduate assistantship to partial scholarship Application
-0.23
0.777
full or part-time basis
Enrollment
-0.06
0.918
Graduate assistantship to partial scholarship Application
1.46 *0.000
full-time basis
Enrollment
1.66 *0.000
Graduate assistantship to employer tuition
Application
-0.85 *0.047
reimbursement - full-time basis
Enrollment
-0.59
0.264
Graduate assistantship to employer tuition
Application
-2.23 *0.000
reimbursement - full or part-time basis
Enrollment
-1.51 *0.001
Full-tuition scholarship to partial scholarship Application
0.28
0.284
full or part-time basis
Enrollment
1.05 *0.015
Full-tuition scholarship to partial scholarship Application
1.97 *0.000
full-time basis
Enrollment
2.77 *0.000
Full-tuition scholarship to employer tuition
Application
-0.34
0.402
reimbursement - full-time basis
Enrollment
0.52
0.260
Full-tuition scholarship to employer tuition
Application
-1.72 *0.000
reimbursement - full or part-time basis
Enrollment
-0.40
0.390
Partial scholarship - full or part-time basis to
Application
1.69 *0.000
partial scholarship - full-time basis
Enrollment
1.72 *0.000
Partial scholarship - full or part-time basis to
Application
-0.62
0.158
employer tuition reimbursement - full-time basis
Enrollment
-0.53
0.233
Partial scholarship - full or part-time basis to
Application
-2.00 *0.000
employer tuition reimbursement - full or part-time basis Enrollment
-1.45 *0.000
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Table 13 - Comparison of Financial Aid Types (Continued From Previous Page)
Seniors/part-time/not applied (sample size = 35)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types P-value
Partial scholarship - full-time basis to employer
Application
-2.31 *0.000
tuition reimbursement - full-timebasis
Enrollment
-2.25 *0.000
Partial scholarship - full-time basis to employer
Application
-3.69 *0.000
tuition reimbursement - full or part-time basis
Enrollment
-3.17 *0.000
Employer tuition reimbursement
- full-time basis to
Application
-1.38 *0.000
employer tuition reimbursement - full or part-time basis Enrollment
-0.92 *0.004
* = significant difference (using alpha of .05)
Using Bonferoni, significant difference if less than .002
to a MAS program. Table 14 compares the seniors/not considering a MAS degree initial
mean responses to the question regarding their likelihood of pursuing a MAS degree with
their mean responses to their likelihood of pursuing a MAS degree if additional financial
aid were available. The p-values for those comparisons are also displayed in Table 14.
Five types of financial aid significantly affect those seniors' responses regarding applying
to a MAS program. 10 Therefore, for seniors/not considering a MAS degree, I can reject
the first null hypothesis and accept the following alternative hypothesis:

H1a:

There is a significant difference between the seniors/not considering a
MAS degree responses to questions regarding their current likelihood to
pursue a MAS degree and their likelihood of applying to the program if an
additional teaching assistantship, graduate assistantship, full-tuition
scholarship, employer tuition reimbursement allowing full or part-time
attendance, or employer tuition reimbursement requiring full-time
attendance were available.

10

Analyzing the data using parametric t-tests produce the same results.

33

~

The high number of financial aid types affecting seniors/not considering a MAS degree is
unexpected because I assumed that if they were not even considering pursuing a MAS
degree, their responses would not differ if financial aid were available. The average
responses with the financial aid is still relatively low. The results indicate that the partial
scholarships do not significantly affect seniors/not considering a MAS degree responses
regarding their likelihood of applying to a MAS program. The reason for this
insignificance may be because the seniors/not considering a MAS degree do not
favorably view the scholarship amount ($2,000).
The same five types of financial aid (every type but the partial scholarships)
significantly affect seniors/not considering a MAS degree responses regarding enrolling
in a MAS program, assuming they are accepted and receive the financial aid. 11(See Table
14) Therefore, for seniors/not considering a MAS degree, I can reject the second null
hypothesis and accept the following alternative hypothesis:
H2a:

There is a significant difference between the seniors/not considering a
MAS degree responses to questions regarding their current likelihood of
pursuing a MAS degree and their likelihood of enrolling in the program,
assuming they are accepted and receive an additional teaching
assistantship, graduate assistantship, full-tuition scholarship, employer
tuition reimbursement allowing full or part-time attendance, or employer
tuition reimbursement requiring full-time attendance.

These results that show almost every type of financial aid as significantly affecting
seniors/not considering a MAS degree responses regarding application and enrollment,

II

Analyzing the data using parametric t -tests produce the same results.
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seem to indicate that they may heavily rely on financial assistance in order to attend a
MAS program.
Table 14 - Comparison ofInitial Responses to Question Regarding Likelihood of Pursuing
MAS to Responses to Same Question With the Financial Aid
Seniors/not considering a MAS degree (sample size = 23)
Mean of MAS Mean of MAS
Question
Question
Without
With Financial
Type of Financial Aid in Comparison Question
Amount Financial Aid
Aid
P-value
Teaching assistantship
Application
23
1.82
3.35 *0.021
Enrollment
23
1.82
3.87 *0.008
Graduate assistantship
Application
23
1.82
3.70 *0.013
Enrollment
23
1.82
4.22 *0.005
Full-tuition scholarship
Application
23
1.82
3.91 *0.005
Enrollment
23
1.82
4.39 *0.003
Partial scholarshipApplication
23
1.82
2.43
0.188
Full or part-time basis
Enrollment
23
1.82
2.74
0.101
Partial scholarshipApplication
23
1.82
2.22
0.277
Full-time basis
Enrollment
22
1.82
2.50
0.103
Employer tuition reimbursement- Application
23
1.82
3.78 *0.007
Full-time basis
Enrollment
23
1.82
4.00 *0.006
Employer tuition reimbursement- Application
23
1.82
4.13 *0.005
Full or part-time basis
Enrollment
23
1.82
4.17 *0.005
* = significant difference
To test the third hypothesis, I again compared all the possible combinations of
financial aid types. Table 15 presents the 21 individual comparisons for the seven types
of financial aid, tested for both the application and enrollment questions. Out of the 21
financial aid comparisons for the seniors/not considering a MAS degree regarding
application to a MAS program, 9 comparisons reveal a significant difference in
desirability between financial aid types. Therefore, the third null hypothesis can be
rejected and the following alternative hypothesis can be accepted for those 9 financial aid
compansons:
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H3a:

There is a significant difference between the seniors/not considering a
MAS degree responses regarding the desirability of the seven types of
financial aid in accordance with their decision to apply to a MAS program.

I also compared all the possible combinations of financial aid types to test the
fourth hypothesis. The number of significant differences in desirability of the financial
aid types for seniors/not considering a MAS degree regarding applying to the program is
nearly the same as for the seniors/not considering a MAS degree responses regarding
enrollment in a MAS program, assuming they are accepted and receive the financial aid.
Out of the 21 financial aid comparisons regarding enrollment in a MAS program, 8
comparisons reveal a significant difference in desirability between financial aid types.
(See Table 15) Therefore, the fourth null hypothesis can be rejected and the following
alternative hypothesis can be accepted:
H4a:

There is a significant difference between the seniors/not considering a

MAS degree responses regarding the desirability of the seven types of
financial aid in accordance with their decision to enroll in a MAS
program, assuming they are accepted and receive the financial aid.
Table 15 - Comparison of Financial Aid Types (Continued on Next Page)
Seniors/not considering a MAS degree (sample size = 23)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question Financial Aid Types P-value
Teaching assistantship to graduate assistantship
Application
-0.35
0.465
Enrollment
-0.35
0.336
Teaching assistantship to full-tuition scholarship
Application
-0.56
0.210
Enrollment
-0.52
0.421
Teaching assistantship to partial scholarship Application
0.92
0.109
full or part-time basis
Enrollment
1.13
0.098
Teaching assistantship to partial scholarship Application
1.13
0.057
full-time basis
Enrollment
1.37
0.064
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Table 15 - Comparison of Financial Aid Types (Continued From Previous Page)
Seniors/not considering a MAS degree (sample size = 23)
Difference in Means
Between Two
Type of Financial Aid Comparison
Question
Financial Aid Types
Teaching assistantship to employer tuition
Application
-0.43
reimbursement - full-time basis
Enrollment
-0.13
Teaching assistantship to employer tuition
Application
-0.78
reimbursement - full or part-time basis
Enrollment
-0.30
Graduate assistantship to full-tuition scholarship
Application
-0.21
Enrollment
-0.17
Graduate assistantship to partial scholarship Application
1.27
full or part-time basis
Enrollment
1.48
Graduate assistantship to partial scholarship Application
1.48
full-time basis
Enrollment
1.72
Graduate assistantship to employer tuition
Application
-0.08
reimbursement - full-time basis
Enrollment
0.22
Graduate assistantship to employer tuition
Application
-0.43
reimbursement - full or part-time basis
Enrollment
0.05
Full-tuition scholarship to partial scholarship Application
1.48
full or part-time basis
Enrollment
1.65
Full-tuition scholarship to partial scholarship Application
1.69
full-time basis
Enrollment
1.89
Full-tuition scholarship to employer tuition
Application
0.13
reimbursement - full-time basis
Enrollment
0.39
Full-tuition scholarship to employer tuition
Application
-0.22
reimbursement - full or part-time basis
Enrollment
0.22
Partial scholarship - full or part-time basis to
Application
0.21
partial scholarship - full-time basis
Enrollment
0.24
Partial scholarship - full or part-time basis to
Application
-1.35
employer tuition reimbursement - full-time basis
Enrollment
-1.26
Partial scholarship - full or part-time basis to
Application
-1.70
employer tuition reimbursement - full or part-time basis Enrollment
-1.43
Partial scholarship - full-time basis to employer
Application
-1.56
tuition reimbursement - full-time basis
Enrollment
-1.50
Partial scholarship - full-time basis to employer
Application
-1.91
tuition reimbursement - full or part-time basis
Enrollment
-1.67
Employer tuition reimbursement - full-time basis to
Application
-0.35
employer tuition reimbursement - full or part-time basis Enrollment
-0.17
* = significant difference (using alpha of .05)
Using Bonferoni, significant difference ifless than .002

P-value
0.233
0.628
0.107
0.581
0.560
0.590
*0.020
*0.016
*0.012
*0.010
0.474
0.929
0.235
0.752
*0.005
*0.003
*0.003
*0.002
0.937
0.623
0.439
0.972
0.180
0.257
*0.005
*0.005
*0.003
*0.003
*0.003
*0.005
*0.003
*0.005
*0.039
0.157
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Summarization of Results Across Groups
Hypothesis 1:
With regards to the first hypothesis, employer tuition reimbursements have the
most impact on student's responses regarding applying to a MAS program. An employer
tuition reimbursement allowing full or part-time attendance significantly affects three out
of the five groups' responses regarding applying to the program, while an employer
tuition reimbursement requiring full-time attendance affects two groups' responses.
These results indicate that certain students may be more likely to apply to a MAS
program if an employer tuition reimbursement is available. Juniors/full-time,
seniors/part-time/not applied, and seniors/not considering a MAS degree may be more
likely to apply if an employer tuition reimbursement allowing full or part-time attendance
is available. Juniors/full-time and seniors/not considering a MAS degree may be more
likely to apply if an employer tuition reimbursement requiring full-time attendance is
available.
A teaching assistantship, graduate assistantship, and full tuition scholarship
significantly affect only the seniors/not considering a MAS degree responses regarding
applying to the program. As indicated earlier in the results, although these students'
responses are higher with these three types of aid, their average responses are still
relatively low. There are not any groups of students' responses to their likelihood of
applying to a MAS program that are significantly higher if either of the partial
scholarships is made available to them. In fact, juniors/full-time, juniors/part-time, and
seniors/part-time/not applied responses to their likelihood of applying are significantly
lower if the partial scholarship requiring full-time attendance is available. As indicated
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earlier in the results, these students may be less likely to apply because of the required
basis of attendance or the time constraint. Juniors/part-time may also be less likely to
apply if a partial scholarship allowing full or part-time attendance is available due to the
time constraint.
Hvpothesis 2:
A full tuition scholarship and an employer tuition reimbursement have the most
impact on students' responses regarding their likelihood of enrolling in a MAS program.
The full tuition scholarship and an employer tuition reimbursement allowing full or parttime attendance significantly affect four out of the five groups of students' responses,
regarding their likelihood of enrolling in a MAS program, assuming they are accepted
and receive the financial aid. Juniors/full-time, seniors/full-time/not applied,
seniors/part-time/not applied, and seniors/not considering a MAS degree may be more
likely to enroll in the program ifthey are accepted and receive a full tuition scholarship.
Juniors/full-time, juniors/part-time, seniors/part-time/not applied, and seniors/not
considering a MAS degree may be more likely to enroll in the program if they are
accepted and receive an employer tuition reimbursement allowing full or part-time
attendance. An employer tuition reimbursement requiring full-time attendance
significantly affects three out of the five groups of students' responses, regarding their
likelihood of enrolling in a MAS program, assuming they are accepted and receive the
financial aid. Juniors/full-time, seniors/part-time/not applied, and seniors/not considering
a MAS degree may be more likely to enroll in the program if they are accepted and
receive an employer tuition reimbursement requiring full-time attendance.

39

/

A teaching assistantship and a graduate assistantship significantly affect only the
seniors/not considering responses regarding enrolling in a MAS program, assuming they
are accepted and receive the additional assistantship. As indicated earlier in the results,
although these students' responses are higher with these three types of aid, their average
responses are still relatively low. Similar to the results from hypothesis 1, there are not
any groups of students' responses to their likelihood of enrolling in a MAS program that
are higher if they receive either of the partial scholarships. In fact, juniors/part-time and
seniors/part-time/not applied responses to their likelihood of enrolling are significantly
lower if they receive either of the partial scholarships. As indicated earlier in the results,
these students may be less likely to apply because of the required basis of attendance or
the time constraint.
Hypothesis 3 and 4:
Full-tuition Scholarship to Partial Scholarship Requiring Full-time Attendance:
From comparing the mean responses of the types of financial aid, in regards to the
students' likelihood of applying to and enrolling in a MAS program, I found the
differences in desirability between the financial aid types. When comparing a full-tuition
scholarship to a partial scholarship requiring full-time attendance, there is a significant
difference in desirability for every group of students when responding to both the
application and enrollment question. These differences indicate that all of the students
view a full tuition scholarship as significantly more desirable than a partial scholarship
requiring full-time attendance.
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Employer Tuition Reimbursement Requiring Full-Time Attendance to Partial
Scholarship Requiring Full-Time Attendance:
When comparing an employer tuition reimbursement requiring full-time
attendance to a partial scholarship requiring full-time attendance, there is also a
significant difference in desirability for every group of students when responding to both
the application and enrollment question. These differences indicate that all of the
students view an employer tuition reimbursement requiring full-time attendance as
significantly more desirable than a partial scholarship requiring full-time attendance.
Employer Tuition Reimbursement Allowing Full or Part-time Attendance to Partial
Scholarship Requiring Full-time Attendance:
When comparing an employer tuition reimbursement allowing full or part-time
attendance to a partial scholarship requiring full-time attendance, there is a significant
difference in desirability for every group of students when responding to the application
question. These differences indicate that all of the students view an employer tuition
reimbursement allowing full or part-time attendance as significantly more desirable than
a partial scholarship requiring full-time attendance. When making the same comparison
for the enrollment question, there is a significant difference in desirability for five out of
the six groups of students. Juniors/full-time, juniors/part-time, seniors/full-time/not
applied, seniors/part-time/not applied, and seniors/not considering a MAS degree view an
employer tuition reimbursement allowing full or part-time attendance as significantly
more desirable than a partial scholarship requiring full-time attendance.
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Employer Tuition Reimbursement Allowing Full or Part-time Attendance to Partial
Scholarship Allowing Full or Part-time Attendance:
When comparing an employer tuition reimbursement allowing full or part-time
attendance to a partial scholarship allowing full or part-time attendance, there is a
significant difference in desirability for five out of the six groups of students when
responding to both the application and enrollment questions. Juniors/full-time,
juniors/part-time, seniors/full-time/not applied, seniors/part-time/not applied, and
seniors/not considering a MAS degree view an employer tuition reimbursement allowing
full or part-time attendance as significantly more desirable than a partial scholarship
allowing full or part-time attendance.
Employer Tuition Reimbursement Requiring Full-time Attendance to Partial
Scholarship Allowing Full or Part-time Attendance:
When comparing an employer tuition reimbursement requiring full-time
attendance to a partial scholarship allowing full or part-time attendance, there is a
significant difference in desirability for five out of the six groups of students when
responding to the application question. Juniors/full-time, juniors/part-time, seniors/fulltime/applied, seniors/full-time/not applied, and seniors/not considering a MAS degree
view an employer tuition reimbursement requiring full-time attendance as significantly
more desirable than a partial scholarship allowing full or part-time attendance. When
making the same comparison for the enrollment question, there is a significant difference
is desirability for four out of the six groups of students. Juniors/full-time,juniors/parttime, seniors/full-time/applied, and seniors/not considering a MAS degree view an
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employer tuition reimbursement requiring full-time attendance as significantly more
desirable than a partial scholarship allowing full or part-time attendance.
Full Tuition Scholarship to Partial Scholarship Allowing Full or Part-time
Attendance:
When comparing a full tuition scholarship to a partial scholarship allowing full or
part-time attendance, there is a significant difference in desirability for four groups of
students when responding to the application question. Juniors/full-time, seniors/fulltime/applied, seniors/full-time/not applied, and seniors/not considering a MAS degree
view a full tuition scholarship as significantly more desirable than a partial scholarship
allowing either full or part-time attendance. When making the same comparison for the
enrollment question, there is a significant difference in desirability for five groups of
students. Juniors/full-time, seniors/full-time/applied, seniors/full-time/not applied,
seniors/part-time/not applied, and seniors/not considering a MAS degree view a full
tuition scholarship as significantly more desirable than a partial scholarship allowing
either full or part-time attendance.
Graduate Assistantship to Partial Scholarship Requiring Full-time Attendance:
When comparing a graduate assistantship to a partial scholarship requiring fulltime attendance, there is a significant difference is desirability for four out of the six
groups of students when responding to both the application and enrollment questions.
Juniors/part-time, seniors/full-time/not applied, seniors/part-time/not applied, and
seniors/not considering a MAS degree view a graduate assistantship as significantly more
desirable than a partial scholarship requiring full-time attendance.
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Partial Scholarship Allowing Full or Part-time Attendance to Partial Scholarship
Requiring Full-time Attendance:
When comparing a partial scholarship allowing full or part-time attendance to a
partial scholarship requiring full-time attendance, there is a significant difference in
desirability for three groups of students when responding to the application question.
Juniors/full-time, juniors/part-time, and seniors/part-time/not applied view a partial
scholarship allowing full or part-time attendance as significantly more desirable than a
partial scholarship requiring full-time attendance. When making the same comparison
for the enrollment question, there is a significant difference in desirability for four groups
of students. Juniors/full-time, juniors/part-time, seniors/full-time/not applied, and
seniors/part-time/not applied view a partial scholarship allowing full or part-time
attendance as significantly more desirable than a partial scholarship requiring full-time
attendance.
Employer Tuition Reimbursement Allowing Full or Part-time Attendance to
Graduate Assistantship:
When comparing an employer tuition reimbursement allowing full or part-time
attendance to a graduate assistantship, there is a significant difference in desirability for
three groups of students when responding to both the application and enrollment
questions. Juniors/full-time, juniors/part-time, and seniors/part-time/not applied view an
employer tuition reimbursement allowing full or part-time attendance as significantly
more desirable than a graduate assistantship.
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Full Tuition Scholarship to Teaching Assistantship:
When comparing a full tuition scholarship to a teaching assistantship, there is a
significant difference in desirability for three groups of students when responding to the
application question. Juniors/full-time, seniors/full-time/applied, and seniors/fulltime/not applied view a full-tuition scholarship as significantly more desirable than a
teaching assistantship. When making the same comparison for the enrollment question,
there is a significant difference in desirability for two groups of students. Juniors/fulltime and seniors/full-time/applied view a full-tuition scholarship as significantly more
desirable than a teaching assistantship.
Employer Tuition Reimbursement

Requiring Full-time Attendance to Graduate

Assistantship:
When comparing an employer tuition reimbursement requiring full-time
attendance to a graduate assistantship, there is a significant difference in desirability for
three groups of students when responding to the application question. Juniors/full-time,
seniors/full-time/applied, and seniors/part-time/not applied view an employer tuition
reimbursement requiring full-time attendance as significantly more desirable than a
graduate assistantship. When making the same comparison for the enrollment question,
there is a significant difference in desirability for only one group of students.
Juniors/full-time view an employer tuition reimbursement requiring full-time attendance
as significantly more desirable than a graduate assistantship.
Teaching Assistantship to Partial Scholarship Requiring Full-time Attendance:
When comparing a teaching assistantship to a partial scholarship requiring fulltime attendance, there is a significant difference in desirability for two groups of students
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when responding to the application question. Juniors/part-time and seniors/part-time/not
applied view a teaching assistantship as significantly more desirable than a partial
scholarship requiring full-time attendance. When making the same comparison for the
enrollment question, there is a significant difference in desirability for three groups of
students. Juniors/part-time, seniors/full-time/not applied, and seniors/part-time/not
applied view a teaching assistantship as significantly more desirable than a partial
scholarship requiring full-time attendance.
Full Tuition Scholarship to Graduate Assistantship:
When comparing a full tuition scholarship to a graduate assistantship, there is a
significant difference in desirability for only one group of students when responding to
the application question. Juniors/full-time view a full tuition scholarship as significantly
more desirable than a graduate assistantship. When making the same comparison for the
enrollment question, there is a significant difference in desirability for three groups of
students. Juniors/full-time, seniors/full-time/applied, and seniors/part-time/not applied
view a full tuition scholarship as significantly more desirable than a graduate
assistantship.
Employer Tuition Reimbursement Requiring Full-time Attendance to Teaching
Assistantship:
When comparing an employer tuition reimbursement requiring full-time
attendance to a teaching assistantship, there is a significant difference in desirability for
two groups of students when responding to both the application and enrollment questions.
Juniors/full-time and seniors/full-time/applied view an employer tuition reimbursement
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requiring full-time attendance as significantly more desirable than a teaching
assistantship.
Employer Tuition Reimbursement Allowing Full or Part-time Attendance to
Teaching Assistantship:
When comparing an employer tuition reimbursement allowing full or part-time
attendance to a teaching assistantship, there is a significant difference in desirability for
two groups of students when responding to both the application and enrollment questions.
Juniors/full-time and seniors/part-time/not applied view an employer tuition
reimbursement allowing full or part-time attendance as significantly more desirable than
a teaching assistantship.
Graduate Assistantship to Partial Scholarship Allowing Full or Part-time
Attendance:
When comparing a graduate assistantship to a partial scholarship allowing full or
part-time attendance, there is a significant difference in desirability for two groups of
students when responding to both the application and enrollment questions. Seniors/fulltime/not applied and seniors/not considering a MAS degree view a graduate assistantship
as significantly more desirable than a partial scholarship allowing full or part-time
attendance.
Employer Tuition Reimbursement Allowing Full or Part-time Attendance to
Employer Tuition Reimbursement Requiring Full-time Attendance:
When comparing an employer tuition reimbursement allowing full or part-time
attendance to an employer tuition reimbursement requiring full-time attendance, there is a
significant difference in desirability for two groups of students when responding to both
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the application and enrollment questions. Seniors/part-time/not applied and seniors/not
considering a MAS degree view an employer tuition reimbursement allowing full or parttime attendance as significantly more desirable than an employer tuition reimbursement
requiring full-time attendance.
Employer Tuition Reimbursement Allowing Full or Part-time Attendance to Full
Tuition Scholarship:
When comparing an employer tuition reimbursement allowing full or part-time
attendance to a full tuition scholarship, there is a significant difference in desirability for
two groups of students when responding to the application question. Juniors/part-time
and seniors/part-time/not applied view an employer tuition reimbursement allowing full
or part-time attendance as significantly more desirable than a full tuition scholarship.
When making the same comparison for the enrollment question, there is a significant
difference in desirability for only one group of students. Seniors/full-time/not applied
view an employer tuition reimbursement allowing full or part-time attendance as
significantly more desirable than a full tuition scholarship.
Graduate Assistantship to Teaching Assistantship:
When comparing a graduate assistantship to a teaching assistantship, there is a
significant difference in desirability for only one group of students when responding to
the application question. Seniors/full-time/not applied view a graduate assistantship as
significantly more desirable than a teaching assistantship. When making the same
comparison for the enrollment question, there is not a significant difference for any of the
six groups of students. These results indicate that all of the students desire a teaching
assistantship about as much as they desire a graduate assistantship.
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Teaching Assistantship to Partial Scholarship Allowing Full or Part-time
Attendance:
When comparing a teaching assistantship to a partial scholarship allowing full or
part-time attendance, there is not a significant difference in desirability for any of the six
groups of students when responding to the application question. These results indicate
that all the students desire a teaching assistantship about as much as they desire a partial
scholarship allowing full or part-time attendance. When making the same comparison for
the enrollment question, there is a significant difference in desirability for one group of
students. Seniors/full-time/not applied view a teaching assistantship as significantly
more desirable than a partial scholarship allowing full or part-time attendance.
Full Tuition Scholarship to Employer Tuition Reimbursement Requiring Full-time
Attendance:
When comparing a full tuition scholarship to an employer tuition reimbursement
requiring full-time attendance, there is not a significant difference in desirability for any
of the six groups of students when responding to the application question. These results
indicate that all the students desire a full tuition scholarship about as much as they desire
an employer tuition reimbursement requiring full-time attendance. When making the
same comparison for the enrollment question, there is a significant difference in
desirability for one group of students. Seniors/full-time/not applied view a full tuition
scholarship as significantly more desirable than an employer tuition reimbursement
requiring full-time attendance.

49

Implications
Accountancy programs may use these results to recruit more students into their
MAS programs by increasing the amount of financial aid available. That may require
soliciting contributions from accounting firms or alumni to form scholarships,
encouraging accounting firms to provide tuition reimbursement, or bargaining with the
university to make more teaching or graduate assistantships available. Programs would
probably be most successful in attracting students by soliciting contributions for fulltuition scholarships and encouraging firms to provide reimbursements.
Accountancy programs may also use these results to determine the types of
financial aid that they make available to the students. For example, full-tuition
scholarships would probably be more likely to attract students to the program than would
a graduate assistantship. A graduate assistantship would probably be more likely to
attract students than would a partial scholarship. On the other hand, a teaching
assistantship would probably attract the same amount of students as a graduate
assistantship. These comparisons of the financial aid types may aid Accountancy
programs with determining their best allocation of financial aid to attract the most
students. Furthermore, from this study, it appears that employers who encourage students
to attain a MAS degree would be more successful by providing them with tuition
reimbursements rather than scholarships.
Implications for future research may include other graduate programs at NIU or
other universities conducting a similar survey study that asks potential graduate students
if additional financial aid would impact their decision to attend the program. The results
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may then allow them to attract more students to the graduate program through the use of
financial aid.
Limitations
A major limitation of the study is that only one school, Northern Illinois
University, was involved. The impact of financial aid on student's decision to pursue a
MAS degree may vary at different universities across the nation. In addition, a minimum
amount of information about the subjects was included in the study. Finally, the subjects
responded to hypothetical scenarios in which they received financial aid and based their
responses upon that assumption. The results may differ if financial aid were actually
given to the subjects.
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Appendix 1

1) Are you male or female?
2) What is your age?
3) Are you a junior, senior, or graduate student?
4) What is your graduation date?
5) How many credit hours will you have earned upon graduation? (circle one)
120-126

127-139

140-150

6) Are you planning to sit for the CPA exam?
Yes

Above 150
(circle one)

Maybe

No

7) What type of environment do you plan to work in? (circle one)
Industry

Public Accounting Firm

Non-For-Profit Organization

Governmental Entity

Not Sure Yet Other

8) Will you receive tuition reimbursement by your employer?
9) How likely are you to pursue a M.A.S. degree?
10
absolutely

9

8

7

6

5
maybe

4

3

2

1
absolutely not

3

2

1
absolutely not

10) How likely are you to pursue a M.A.S. degree at NIU?
10
absolutely

9

8

7

6
5
maybe

4

11) If you are considering pursuing a M.A.S., will you pursue the degree on a full or
part-time basis?
12) Have you already applied to the M.A.S. program at NIU? (circle one)
Yes

No

Al

For the rest of the survey, you will be presented with scenarios that ask you to imagine
yourself in the particular situation. In each scenario, you should assume it is March 16
and the deadline for you to apply for an Accountancy Masters program is in two weeks.
You will then be asked the likelihood of your application to and enrollment in the M.A.S.
program based upon the facts that you are presented. If you have already applied to the
M.A.S. program, please answer the questions as if you had not applied yet.

Scenario # 1

You received an e-mail announcing that an additional Teaching Assistantship is
available. If you enter the Master's Program, the additional opportunity will increase
your chances of receiving a Teaching Assistantship position. As a teaching assistant, you
will work 10 to 20 hours per week teaching and tutoring students in Accounting 206 and
207. In return, you will be compensated approximately $750 per month and receive a full
tuition waiver. In order to receive the assistantship, you must pursue the M.A.S. on a
full-time basis. Having received the information of an additional available Teaching
Assistantship, how likely are you to apply to the M.A.S. program?
10
absolutely

9

8

7

6

5

4

3

2

maybe

1
absolutely not

Assume that you have been accepted and will receive a Teaching Assistantship, how
likely are you to enroll in the M.A.S. program?
10
absolutely

9

8

7

6

5

4

3

2

maybe

1
absolutely not

Scenario #2
You received an e-mail announcing that an additional Graduate Assistantship is
available. If you enter the Master's Program, the additional opportunity will increase
your chances of receiving a Graduate Assistantship position. As a graduate assistant, you
will work 10 to 20 hours per week assisting an accountancy professor with various
administrative tasks. In return, you will be compensated approximately $750 per month
and receive a full tuition waiver. In order to receive the assistantship, you must pursue the
M.A.S. on a full-time basis. Having received the information of an additional available
Graduate Assistantship, how likely are you to apply to the M.A.S. program?
10
absolutely

9

8

7

6
5
maybe

4

3

2

1
absolutely not

Assume that you have been accepted and will receive a Graduate Assistantship, how
likely are you to enroll in the M.A.S. program?
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10
absolutely

9

8

7

6

5

4

3

2

maybe

1
absolutely not

Scenario #3
You received an e-mail announcing that an additional full tuition scholarship is
available for M.A.S. students. If you enter the Master's Program, the additional
opportunity will increase your chances of receiving the full tuition scholarship. The
scholarship amount is just enough to cover the total tuition cost to receive a M.A.S.
degree. In order to receive the scholarship, you must pursue the M.A.S. on a full-time
basis. Having received the information of this additional available full tuition
scholarship, how likely are you to apply to the M.A.S. program?
10
absolutely

9

8

7

6

5

4

3

2

maybe

1
absolutely not

Assume that you have been accepted and will receive a full tuition scholarship, how
likely are you to enroll in the M.A.S. program?
10
absolutely

9

8

7

6

5

4

3

2

maybe

1
absolutely not

Scenario #4
You received an e-mail announcing that an additional partial scholarship is available for
M.A.S. students. If you enter the Master's Program, the additional opportunity will
increase your chances of receiving the partial scholarship. The scholarship amount is
$2,000 and you can pursue the M.A.S. degree on a full or part-time basis. Having
received the information of this additional available partial scholarship, how likely are
you to apply to the M.A.S. program?
10
absolutely

9

8

7

6

5

4

3

2

maybe

1
absolutely not

Assume that you have been accepted and will receive a partial scholarship, how likely are
you to enroll in the M.A.S. program?

10
absolutely

9

8

7

6

5
maybe

4

3

2

1
absolutely not

Scenario #5
You received an e-mail announcing that an additional partial scholarship is available for
M.A.S. students. If you enter the Master's Program, the additional opportunity will
increase your chances of receiving the partial scholarship. The scholarship amount is
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$2,000, but you must pursue the M.A.S. degree on a full-time basis. Having received the
information of this additional available partial scholarship, how likely are you to apply to
the M.A.S. program?
10
absolutely

9

8

7

6
5
maybe

4

3

2

1
absolutely not

Assume that you have been accepted and will receive a partial scholarship, how likely are
you to enroll in the M.A.S. program?
10
absolutely

9

8

7

6

5
maybe

4

3

2

1
absolutely not

Scenario #6
You received an e-mail from your future employer announcing that if you enter the
Master's Program, the company will reimburse you fully for the cost of your tuition. In
order to receive the tuition reimbursement, you must pursue the M.A.S. on a full-time
basis immediately after graduation, which will postpone the date that you can begin
working with the company until you complete your Masters degree. Having received this
tuition reimbursement opportunity, how likely are you to apply to the M.A.S. program?
10
absolutely

9

8

7

6

5
maybe

4

3

2

1
absolutely not

Assume that you have been accepted, how likely are you to enroll in the M.A.S.
program?
10
absolutely

9

8

7

6

5
maybe

4

3

2

1
absolutely not

Scenario #7
You received an e-mail from your future employer announcing that if you enter the
Master's Program, the company will reimburse you fully for the cost of your tuition. In
order to receive the tuition reimbursement, you must pursue the M.A.S. either on a fulltime or part-time basis immediately after graduation. If you enroll on a full-time basis,
you will postpone the date that you can begin working with the company until you
complete your Masters degree. If you enroll on a part-time basis, you will begin working
with the company upon graduation. Having received this tuition reimbursement
opportunity, how likely are you to apply to the M.A.S. program?
10
absolutely

9

8

7

6

5
maybe

4

3

2

1
absolutely not
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Assume that you have been accepted, how likely are you to enroll in the M.A.S.
program?
10
absolutely

9

8

7

6
5
maybe

4

3

2

I
absolutely not
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